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J15 MISSION STATEMENT
A team of dedicated professionals specializing in Reserve Affairs for the United States Pacific Command, ensuring the seamless integration of the Reserve Component and the effective utilization of Reserve forces during peacetime, crisis, and war.
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Many of the topics covered in this quarter’s newsletter focus on Reserve updates.  The information you find in this newsletter may also be found on our Home Page at: http://www.pacom.mil/staff/reserve/J15.htm, under “News & Info”.

IMPORTANT ADDRESS:  


HQ USCINCPAC/J15


Box 64017  ATTN: J15


Camp H.M. Smith, HI 96861-4017


FAX: (808) 477-1408
DSN: 315 477-1408


http://www.pacom.mil/staff/reserve/J15.htm
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FROM THE RESERVE ADVISOR 


Col Charlie Vono, USAF
Independence Day 2002 Message From the Chairman of the Joint Chiefs of Staff
When our founding fathers signed the Declaration of Independence on July 4th, 1776, they mutually pledged their lives, fortunes, and sacred honor to each other and to the world. During the course of the seven-year war that followed, nine of the signers died of wounds or hardships, 17 lost everything that they owned, and five were imprisoned or captured. They risked all they had, sacrificing everything for freedom -- they all kept their sacred honor. 

Today, our country is at war -- a very different and nontraditional war against a very dangerous and elusive enemy. This enemy threatens the principles and values that freedom-loving people hold dear -- equality, self-governance, religious tolerance, and the rule of law. 

President John F. Kennedy in the midst of another struggle once observed: "When there is a visible enemy to fight in open combat … many serve, all applaud, and the tide of patriotism runs high. But when there is a long, slow struggle with no immediate visible foe, your choice will seem hard indeed." 

Today, our enemy is not always visible, and as President Bush has said, winning this war will take time. We must have patience and perseverance in this conflict to preserve our freedoms. Remember on this Independence Day to honor our forefathers for their courage, vision and sacrifices -- and let us also honor them by staying focused on winning this war! 

The Joint Chiefs of Staff and I join with every American this Fourth of July in remembering how precious our rights and freedoms are. We honor your service, your courage, and your countless sacrifices at sea, in the air, and on distant fields of battle. May God continue to bless this great Nation, the members of our Armed Forces, DoD civilians, and their families. 

Gen. Richard B. Myers, USAF 
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ALL SERVICES

FEDERAL OFFICIALS ANNOUNCE ANTHRAX VACCINE POLICY

Officials from the Department of Defense and the Department of Health and Human Services announced today the highlights of a coordinated effort to react to possible, future anthrax incidents. 

The coordinated efforts of the Department of Defense, the Department of Health and Human Services and other federal agencies call for reinstituting the use of the vaccine for certain service members, and for the stockpiling of both antibiotics and FDA-approved anthrax vaccine for civilians. 

"Given the deadly events of last fall and what we know of the threat of anthrax as a bioweapon," said Deputy Secretary of Defense Paul Wolfowitz, "we are taking action to provide protection to those servicemembers who are at greatest risk, and also to share available vaccine supplies with the Department of Health and Human Services and other federal agencies to address possible domestic use situations. This policy coordinates and balances both civil and military needs." 

Although anthrax poses an extremely lethal threat, events have shown that antibiotics have provided effective treatment if exposure is known before symptoms have appeared. Accordingly, the policy will focus on reserving stockpiles of the vaccine for emergency situations, to be used in combination with antibiotics after possible exposure. For military servicemembers in higher threat areas of the world, the vaccine will offer an additional layer of protection. 

Details for the policy for domestic use are being coordinated with the Office of Homeland Security. The military policy will require mandatory protective vaccination of some troops who will be assigned to certain higher-threat areas. "Our policy for military servicemembers will focus the use of the vaccine for those at highest risk," said Wolfowitz. 

"Anthrax vaccine is a critical component in our arsenal against bioterrorism and stockpiling the vaccine is the most prudent course for protecting our citizens' health and well-being," said Deputy HHS Secretary Claude Allen. "In the meantime, HHS is aggressively pursuing efforts to develop new vaccines and diagnostic tools for the disease agents most likely to be used in a bioterrorism attack, including anthrax." 

HHS, DoD and other federal agencies are working vigorously to develop a new generation anthrax vaccine that is expected to offer a more user-friendly regimen than the current vaccine which requires six shots with yearly boosters. Currently, there has been strong interest from industry to develop and produce an improved vaccine, requiring fewer doses, in just a few years. 

BioPort Corp., Lansing, Mich., is the only U.S. manufacturer of the anthrax vaccine. The vaccine has been licensed by the Food and Drug Administration since 1970, and due to facility and processing renovations, BioPort has undergone recent FDA review. In January of this year the FDA approved BioPort's facilities and vaccine manufacturing processes. The Department of Defense, working in coordination with other federal agencies, plans to buy the entire production output of the sole U.S. manufacturer to maximize the level of protection and treatment possible for all of our citizens. 

Regarding the safety and effectiveness of the anthrax vaccine, the National Academy of Sciences' Institute of Medicine released a March 2002 report that stated, "As indicated by evidence from studies in both humans and animals, the committee concluded that AVA (the anthrax vaccine), as licensed, is an effective vaccine to protect humans against anthrax, including inhalational anthrax. Moreover, because the vaccine exerts its protection via an antigen crucial to the action of the bacterium's toxins, AVA should be effective against anthrax toxicity from all known strains of B. anthracis, as well as from any potential bio-engineered strains." 

For more information on the Defense Department Anthrax Vaccination Immunization Program on the Web, see: http://www.anthrax.osd.mil/. 

DOD AWARDS GRANTS TO MINORITY INSTITUTIONS

The Department of Defense (DoD) announced today plans to award 59 grants totaling $6 million to 45 minority institutions. These grants represent the final phase of the fiscal 2002 DoD Historically Black Colleges and Universities and Minority Institutions Infrastructure Support Program. The grants will enhance programs and capabilities at these institutions in scientific disciplines critical to national security and the DoD. 

This announcement is the result of merit competition for Infrastructure Support funding conducted for the Office of Defense Research and Engineering by the Army Research Office, the Office of Naval Research, and the Air Force Office of Scientific Research in response to a broad agency announcement issued in November 2001. The fiscal 2002 program solicitation received 108 proposals including 83 for instrumentation and equipment, 19 undergraduate scholarships, and 6 graduate fellowships. The Services plan to execute 34 instrumentation and equipment grants ranging from $50,000 to $180,000 to enhance science, mathematics, and engineering education and/or research. Also supported are 19 undergraduate scholarships and 6 graduate fellowships of $15,000 per student for up to four years. The six graduate fellowships will augment research projects initiated under the Infrastructure Program in fiscal 2001. 

Since 1992 the infrastructure support program has provided more than $140 million to minority institutions for program enhancements in science, mathematics, and engineering. The program goals include increased participation of minority institutions in defense research and an increase in the number of underrepresented minority graduates in the fields of science, mathematics, and engineering. 

Awards will be made only after written agreements are reached between the Department and the institutions. 

The list of recipients is available on the web at: http://www.defenselink.mil/news/Jun2002/d20020628grts.pdf . 

DOD MOVES TO IMPROVE CHARGE CARD PROGRAMS
Under Secretary of Defense (Comptroller) and Chief Financial Officer Dov S. Zakheim today announced the results of a task force review into use and management of government charge cards by the Department of Defense. 

In March 2002, Secretary of Defense Donald H. Rumsfeld directed Zakheim to review the charge card programs following reports of charge card misuse within the department and to recommend changes to improve DoD charge card performance. 

Key task force recommendations include holding DoD accountable officials liable for misuse of purchase cards through new financial measures; pursuing alternative channels for prosecuting fraud; and deploying new data mining technology to automatically detect suspicious transactions. 

Many of the recommendations focus on tightening management of DoD charge card programs. DoD will also strengthen internal controls and training, reduce the number of travel cardholders, limit the number of purchase card accounts within the scope of each responsible reviewing official, and reinforce the range of sanctions available to commanders and supervisors for those who misuse or abuse the charge cards. 

Zakheim and Under Secretary of Defense (Acquisition, Technology & Logistics) E.C. "Pete" Aldridge will oversee implementation of the recommendations, many of which will be done on an expedited basis. 

In highlighting the findings of the task force, Zakheim stressed that the vast majority of DoD personnel manage government credit cards appropriately. "The recommendations being announced today will greatly reduce the likelihood of any misuse, but the department's work is not over. We must continue to pay attention to charge card management after this initial round of changes is implemented," he explained. 

DoD uses two major charge card programs, which help save millions of dollars in administrative expenses: purchase cards to buy certain goods and services directly from private sector vendors, and travel cards to pay expenses of DoD personnel during official travel. 

Purchase cards allow DoD to save an estimated $20 per transaction compared to the previous system of tedious processing of purchase requests. Savings over the past eight years exceed $900 million. In fiscal 2001, the department had 207,025 purchase card accounts totaling $6.1 billion in DoD spending. This extensive, decentralized use of purchase cards facilitates the efficient procurement of goods and services, but it also requires reliable controls to prevent misuse. 

The travel card virtually eliminates costly processing of advanced travel payments to DoD personnel. DoD, its civilian employees, and its military members have a combined total of more than 1.4 million travel card accounts and made $3.4 billion in charges in fiscal 2001. Problems in the travel program targeted for correction include improper purchases and late payment of charges. 

Details of the task force recommendations are in the "Task Force on DoD Charge Card Programs Final Report." The task force included representatives from major DoD organizations and was assisted by the Office of Management and Budget, Office of Personnel Management, the Department of Justice and the General Services Administration. A copy of the report is available on the Web at http://www.dtic.mil/comptroller/financialindex.html. A synopsis of key recommended actions is below. 

Management Emphasis

· Hold DoD senior leadership responsible for preventing misuse of government charge cards. 

· Implement metrics to assess progress in improving charge card programs. 

· When charge card abuse is credibly alleged, notify the cardholder's supervisor and security manager and require them to determine whether the allegation affects the cardholder's security clearance. 

Directives

· Issue new directives specifying responsibilities and policies governing charge cards. 

· Issue new guidance to ensure that charge card accounts are cancelled when cardholders leave a DoD organization. 

Compliance

· Deploy data mining technology to detect suspicious transactions. 

Purchase Card Actions

· Seek new authority to hold DoD accountable officials (including purchase cardholders) pecuniarily liable for illegal, improper, or incorrect purchases (legislation was submitted and is pending Congressional action). 

· Identify and use additional means to pursue and prosecute fraud. 

· Issue full concept of operations to describe requirements for purchase card programs. 

· Accelerate electronic billing and certification systems. 

· Develop and implement new training materials and courses on purchase cards. 

· Establish skills and recommended grade level for a purchase card Agency Program Coordinator (APC). 

Travel Card Actions

· Reduce the number of DoD travel cards by canceling expired and inactive cards. 

· Create an exemption to mandatory use of the travel card for certain deployments to locations where it would be difficult for the traveler to ensure a timely reimbursement. 

· Evaluate travel card alternatives, such as debit and stored value cards, that may serve some DoD travelers as well, but with less risk of problems. 

· Identify improvements in travel process to speed up reimbursements. 

ONLINE GULF WAR-RELATED MEDICAL RESEARCH LIBRARY INTRODUCED

The Department of Defense, Department of Veterans Affairs and the Centers for Disease Control and Prevention, an agency of the Department of Health and Human Services, today announced the launch of an Internet site called Medsearch, a central repository of Gulf War-related medical research. Medsearch can be found on the Internet at http://www.GulfLINK.osd.mil/medsearch . 

"This website, a cooperative effort in support of Gulf War veterans and their families, reflects the commitment of all three agencies to learning more about deployment related illnesses, and sharing what we learn," said Dr. William Winkenwerder Jr., assistant secretary of Defense for Health Affairs. 

In July 2001, DoD, VA and CDC agreed to combine their resources to create this one-stop source of research information. The development team worked with veterans and researchers to ensure that Medsearch was user-friendly. Developers designed the website to serve the needs of both the layperson and the researcher. The site is indexed with plain language topic headings so that anyone can readily locate information. Those headings include topics of particular interest to Gulf War veterans that may not be featured in other sources, such as pesticides and depleted uranium. Scientists, who want more specific data, will find it on Medseach as well. 

The goal of Medsearch's creators is to include all the federally funded research into the illnesses of Gulf War veterans in one centralized place. The site will be updated frequently to ensure that it contains the most recent and complete information available. 

TRICARE Benefits for Activated Reservists

Families of activated Reservists become eligible for health care benefits under TRICARE Standard or TRICARE Extra on the first day of the military sponsor's active duty, if his or her orders are for a period of more than 30 consecutive days, or if the orders are for an indefinite period. 

For more information, go to:

· Office, Secretary of Defense (OSD) 

National Toll Free Numbers

 

Senior Pharmacy Program
· 1.877.DOD.MEDS (1.877.363.6337) 

· http://www.tricare.osd.mil/pharmacy/ 

TRICARE For Life 
· 1.888.DOD.LIFE (1.888.363.5433) 

· http://www.tricare.osd.mil/tfl/ 

· http://www.troa.org 

TRICARE Prime Remote (TPR) - (active duty and family members)

· 1.888.DOD.CARE (1.888.363.2273) 

· http://www.tricare.osd.mil/remote/ 

TRICARE Retiree Dental Plan - Deltal Dental 
· 1.888.838.8737 

· http://www.tricare.osd.mil/tricare/beneficiary/supprog.html 

· http://www.ddpdelta.org/ 

TRICARE Dental Program (TDP) - United Concordia 
· 1.800.866.8499 

· http://www.tricare.osd.mil/tricare/beneficiary/supprog.html 

· http://www.ucci.com/tdp/tdp.html 

National Mail Order Pharmacy - Merck Medco 
· 1.800.903.4680 

· http://www.tricare.osd.mil/pharmacy/ 

· http://www.merck-medco.com 

Defense Enrollment Eligibility Reporting Systems (DEERS) 
· 1.800.538.9552 

· http://www.tricare.osd.mil/DEERSAddress/ 

Active Duty Claims (MMSO) 
· 1.800.876.1131 

· http://navymedicine.med.navy.mil/mmso/ 

TRICARE Claims Information
· http://www.tricare.osd.mil/claims/default.htm 

 

Regional Toll Free Numbers

 

Northeast 
· 1.888.999.5195 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=1 

· http://www.sierramilitary.com/ 

Mid-Atlantic
· 1.800.931.9501 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=2 

· http://www.humana-military.com/Region2/home.htm 

Southeast
· 1.800.444.5445 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=3 

· http://www.humana-military.com/home.htm 

Gulfsouth
· 1.800.444.5445 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=4 

· http://www.humana-military.com/home.htm 

Heartland
· 1.800.941.4501 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=5 

· http://hmd.humana-military.com/region5/main.asp 

Southwest
· 1.800.406.2832 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=6 

· http://www.hnfs.net/bene/bw1_0_bene_welcome.asp 

Central 

· 1.888.874.9378 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=8 

· http://www.triwest.com/ 

Southern California 

· 1.800.242.6788 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=9 

· http://www.hnfs.net/bene/bw1_0_bene_welcome.asp 

Golden Gate
· 1.800.242.6788 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=10 

· http://www.hnfs.net/bene/bw1_0_bene_welcome.asp 

Northwest 
· 1.800.404.2042 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=11 

· http://www.hnfs.net/bene/bw1_0_bene_welcome.asp 

TRICARE Pacific
· Alaska and Hawaii 1.800.242.6788 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=12 

· http://www.hnfs.net/bene/bw1_0_bene_welcome.asp 

WESTPAC 
· 1.888.777.8343 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=15 

· http://www.healthnetfederalservices.com/bene/bw1_0_bene_welcome.asp 

Latin America & Canada
· 1.888.777.8343 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=16 

Puerto Rico & Virgin Islands
· 1.888.777.8343 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=17 

· http://rooseyroads.med.navy.mil/ 

Europe
· 1.888.777.8343 

· http://www.tricare.osd.mil/regionalinfo/list.cfm?RegionID=13 

· http://www.europe.tricare.osd.mil 



Note
If you do not know which TRICARE region you're in, a map is available online at:

· http://www.tricare.osd.mil/regionalinfo/ 



Source: TRICARE Web Site at http://www.tricare.osd.mil/main/tollfree.htm


ARMY ITEMS

USAR Active Guard Reserve program continues growth 
Submit packets now for upcoming boards
ST. LOUIS - The Army Reserve Personnel Command is planning to conduct a late-July, out-of-cycle board for enlisted soldiers (E-4 to E-7), warrant officers (W-2 to W-4) and officers (senior O-2, O-3, and O-4 with less than 13 years of Active Duty). Additional boards for staff sergeants and below may be scheduled as packets are received and verified as complete. Interested applicants are encouraged to submit complete packets to the AR-PERSCOM USAR Boards Support Branch as soon as possible.

Packets can be downloaded from the AR-PERSCOM web site at www.2xcitizen.usar.army.mil or by calling the command's new AGR integrated voice response line at (800) 325-4118.

AGR soldiers provide full-time, readiness support for Army Reserve units worldwide, serving in a variety of positions from psychological operations and civil affairs specialists to traffic management coordinators and accounting specialists.

This is also an opportunity for Army Reserve units to encourage eligible troop program unit members to apply for the AGR program. Interested reservists can take their Army Reserve skills and turn them into full-time, active duty careers. 

Packets must be sent to:

Commander, AR-PERSCOM 
ATTN: ARPC-PSV-BB (AGR Entrance Board)
1 Reserve Way 
St. Louis, MO 63132-5200

Positions are available in the following areas of concentration, military occupational specialties and ranks: 
Officers:
AOC
MOS
Rank

15
Aviator
Senior 1st Lieutenant to Major

38
Civil affairs officer
Senior 1st Lieutenant to Major

44
Finance officer
Captain

46
Public affairs officer
Captain, Major

66
Nurse
Captain

70
Medical services
Captain, Major

92F
Quartermaster, petroleum qualified
Junior captain

Warrant Officers: 
All fields and ranks. 

Non-commissioned officers: 
Consideration will be given to training and reclassifying NCOs who have been selected by the board, but do not hold currently required MOSs. Applications from all NCOs are encouraged. 
AOC
MOS
Rank

37F
Psychological operations specialist
Staff Sergeant

38A
Civil affairs specialist
Specialist, Sergeant

45K
Armament repairer
Staff Sergeant

46Q
Journalist
Staff Sergeant, Sergeant First Class

51H
Construction engineering supervisor
Staff Sergeant, Sergeant First Class

51M
Firefighter
 

63B
Light-wheel vehicle mechanic
Specialist, Sergeant, Staff Sergeant, Sergeant First Class

63H
Track vehicle repairer
Staff Sergeant, Sergeant First Class

63S
Heavy-wheel vehicle mechanic
Specialist, Sergeant

63Y
Track vehicle mechanic
Specialist, Sergeant

67T
UH-60 helicopter repairer
Specialist, Sergeant

71D
Legal specialist
Sergeant, Staff Sergeant, Sergeant First Class

71G
Patient administration specialist
Specialist, Sergeant, Staff Sergeant

73D
Accounting specialist
Sergeant, Staff Sergeant

75B
Personnel administration specialist
Specialist, Sergeant

75H
Personnel management specialist
Specialist, Sergeant, Staff Sergeant, Sergeant First Class

79R
Recruiter
Specialist with the Professional Leadership Development Course, Sergeant, Staff Sergeant, Sergeant First Class

79V
Retention specialist
Staff Sergeant, Sergeant First Class

88K
Watercraft operator
Sergeant, Staff Sergeant, Sergeant First Class

88L
Watercraft engineer
Sergeant, Staff Sergeant, Sergeant First Class

88N
Traffic management coordinator
Staff Sergeant, Sergeant First Class

92Y
Unit supply specialist
Specialist, Sergeant, Staff Sergeant

96B
Intelligence analyst
Staff Sergeant, Sergeant First Class

97E
Interrogator
Staff Sergeant, Sergeant First Class

My2xCitizen Portal and CASDB Web Site Now Integrated

ST. LOUIS - On May 20, the Army Reserve Personnel Command (AR-PERSCOM) improved the support provided to Reserve soldiers by adding a ‘single sign-on’ feature that integrates the My2xCitizen portal with the Civilian Acquired Skills Database (CASDB) Web site.

Designed to streamline the login process and eliminate multiple site logins, soldiers who have been able to login to My2xCitizen using their Army Knowledge Online (AKO) account, can now, without an additional login, easily navigate to CASDB to enter their civilian skills. Previously, soldiers were required to click on the CASDB link on the 2xCitizen Web site and were directed to the CASDB Web site for registration and login. 

The CASDB Login feature is available to TPU, IMA, AGR, IRR, Retired, and Standby Reserve soldiers. After successfully logging into My2xCitizen, the soldier can select the "Login to CASDB" button displayed on the My2xCitizen home page. Once in CASDB, the soldier can easily return to My2xCitizen without any additional login requirements. Soldiers who do not have an AKO account or who are not presently a TPU, IMA, AGR, IRR, Retired, or Standby Reserve soldier, you may register and directly login onto the CASDB Web site to update your civilian acquired skills.

“Integration of our My2xCitizen portal with CASDB is an important step in providing seamless self-service to the Reservist,” said COL Elton Bruce, AR-PERSCOM Commander. 

For additional information, read the Civilian Acquired Skills Database (CASDB) news release. 

New Technologies Boost Interactivity 
- On-line retirement points and survivor benefit calculators
- Voice response system for evaluations
ST. LOUIS - New web site and phone services are now available for customers of the Army Reserve Personnel Command. New features include on-line retirement pay and survivor benefit calculators, as well as an interactive voice response system for soldier evaluations. 

"We are continuously looking for new ways to improve the service we offer to our customers," said Col. Bruce Pittman, AR-PERSCOM commander. "Advanced technologies allow us to give soldiers the ability to track information which is important to their careers."

AR-PERSCOM officials have developed a coordinated information technology structure to increase service levels, ensure consistency of information and provide tools for soldiers to manage their Army Reserve careers. Some of the new improvements include:

Web-based retirement pay calculator
A new retired pay application is now available under the Soldier Services section of the AR-PERCOM web site at www.2Xcitizen.usar.army.mil. By entering year of birth, grade at retirement, total years of service at retirement and total points at retirement, reservists can calculate their estimated monthly retired pay in today's dollars as well as projected future dollars. A 'printer-friendly' version of the estimate is also available. This on-line application replaces the DOS version previously available as a downloadable file.

Web-based survivor benefit calculator
A new Reserve Component Survivor Benefit Plan calculation application is now available at the AR-PERSCOM web site at www.2Xcitizen.usar.army.mil. Located under the Soldier Services section, the program enables Army reservists to quickly and accurately estimate their retired pay and the cost of coverage under RCSBP. By entering basic information, a soldier can retrieve a printable chart listing the amount of retired pay the soldier will receive, as well as all costs associated with RCSBP coverage for spouse only or spouse and child(ren). 

Interactive voice response system for evaluation dates
In addition to continuous web site improvements, a new Interactive Voice Response System for soldier evaluations has also been implemented at AR-PERSCOM. The phone system allows soldiers and units to call in and check the status of the most recent evaluations. Start date, end date, received date, status and completion date of the most recent evaluations are all provided by calling the IVR system at 1 (800) 648-5484. This process will also be available on the website in the near future.

Future initiatives
AR-PERSCOM continues to work toward implementing advance technologies in every service it provides. The goal is to develop improved and timely services for soldiers in the field by giving them the tools to take charge and manage their Army Reserve careers.
Look for additional services on the 2Xcitizen web site throughout the coming year.

AR-PERSCOM ENHANCES SELF-SERVICE WEB PORTAL

     On Jan. 4, the Army Reserve Personnel Command expanded its ability to 'take e-care of soldiers' by enhancing the new self-service portal on its official Web site, www.2xCitizen.usar.army.mil.

The new portal, 'My2xCitizen', which made its debut Oct. 12, 2001, provides Army Reserve soldiers with a snapshot view of their career information and enables them to uniquely customize information most significant to managing their Reserve careers. My2xCitizen directly supports AR-PERSCOM's commitment to provide improved and timely services for Reserve soldiers in the field and to better support Army reservists worldwide. 

Besides maintaining all of the My2xCitizen functionality and links previously available, new features include:

· Contact Information - Defense System Network (DSN) and Cell Phone data has been added. 

· Retention and Readiness Information - Soldiers' Year/Month HIV Screening Dates are now available. 

· Promotion Information - Categories for Released Boards, Current Promotion Consideration, and Date Eligible for Promotion can now be viewed. 

· Soldier Data - A menu called 'My Soldier Data' has been added which includes Retention and Readiness, Soldier Data, Education and Skills components with additional data for Mandatory Removal Date, Marital Status, Dependents, Civilian and Military Education. 

· Customizable windows and components - Additional windows and components have been added to enhance personalization for 'My Soldier Data'. 

     To access the portal, Army Reserve soldiers must obtain a valid Army Knowledge Online (AKO) login and password. Soldiers can then log into the portal directly from the 2xCitizen Web site home page at www.2xCitizen.usar.army.mil. To register for an AKO account, soldiers should go to www.us.army.mil.

Additional tools and enhancements, based on worldwide soldier feedback, will be added in the near future

AIR FORCE ITEMS
IMA Demobilization Medical Requirements

Effective immediately HQ ARPC/SG has eliminated previously directed requirements of IMAs to complete “post deployment” blood screening.  The mandatory requirement for post deployment health assessment of IMAs remains, specifically the completion of DD Form 2697, Report of Medical Assessment, and DD Form 2796, Post Deployment Health Assessment.  Positive responses on either of these forms require careful and complete documentation in the medical record, sufficient to establish the basis for possible follow-up care.  AF Form 348, Line of Duty Determination, must be completed before demobilization for any illness or injury that may require post deployment evaluation or treatment.

Reservists requiring medical evaluation and/or treatment may be voluntarily retained on active duty orders.  Orders are extended until completion of the medical evaluation or medical treatment has stabilized the medical condition.  Reservists may not be involuntarily retained on active duty orders.

IMA deployed medical records, to include DD Form 2766, Adult Preventive and Chronic Care Flow Sheet, DD Forms 2697 and 2796, and documentation of health care received while mobilized, must be mailed to:  HQ ARPC/SGP, 6760 E. Irvington Pl.#7200, Denver, Co 80280-7200.  For Line of Duty determinations, AF Form 348 must be accomplished IAW AFI 36-2910 and routed through reserve channels for appropriate processing:  POC SRA Michael Trujillo, Quality Force Management Branch, HQ ARPC/DPSSP, DSN 926-6134.

POC for questions is Col Michael Daniels at DSN 926-6150.

PRIVATE
DoD Announces Deadline Extension for Updating TRICARE For Life Eligibility 
The Department of Defense (DoD) announced on July 19, 2002 that the deadline for beneficiaries to update their eligibility in the Defense Enrollment Eligibility Reporting System (DEERS) and remain eligible for TRICARE For Life is extended until Sept. 1, 2002. After Sept. 1, 2002, claims for beneficiaries who are not shown as eligible in DEERS will be denied and will no longer be sent electronically from Medicare to TRICARE for payment. These beneficiaries will be responsible for paying for services that Medicare does not cover.  Claims received for beneficiaries with expired eligibility will continue to be denied until their eligibility information is updated. By law, DoD must recoup (take back) payments made for ineligible persons.

Since the initial Aug. 1 deadline for updating expired eligibility was set, DoD has received health care claims for over 40,000 TRICARE For Life beneficiaries with expired eligibility, of which almost 19,000 have updated their eligibility. Approximately 4,000 lost their TRICARE eligibility due to certain events such as divorce from a military retiree, remarriage of a widow, or death. Nearly 17,000 beneficiaries, however, have not responded to mailings from DoD urging them to update their eligibility in DEERS so they may use TRICARE For Life.

In March 2002, DoD launched a campaign to reach this "hard-to-find" population and inform them of their new TRICARE For Life benefits and what they needed to do to ensure their eligibility was up to date. The Defense Manpower Data Center (DMDC), who oversees DEERS, mailed individual letters to beneficiaries and explained how to update their eligibility information and expired uniformed services identification (ID) cards.

"We urge beneficiaries to contact DMDC and update their eligibility in DEERS so they may continue to take advantage of this incredible benefit. We want to ensure that they have every opportunity to update their eligibility and use TRICARE For Life," explained Dr. William Winkenwerder, the Assistant Secretary of Defense for Health Affairs, on the deadline extension. DoD will take advantage of the additional time and send more individual letters to beneficiaries who have not updated their eligibility information in DEERS.

TRICARE For Life beneficiaries who need to update or re-verify eligibility, or beneficiaries who have received an Explanation of Benefits (EOB) stating that they need to update their eligibility, should contact the nearest ID card facility for assistance. The Web site developed to help beneficiaries locate the three nearest ID card facilities is www.dmdc.osd.mil/rsl/. Beneficiaries also may call the DoD Benefits Reverification Telephone Center at 1-800-361-2620.

For more information about TRICARE For Life, interested persons may visit the TRICARE Web site at www.tricare.osd.mil/tfl, or call the Worldwide TRICARE Information Center toll-free at 1-877-DOD-LIFE (1-877-363-5433).

Employee Member Self Service - E/MSS

If you are not connected to the Employee/Member Self Service system, you are missing out on a very helpful financial tool.  E/MSS allows Department of Defense (DoD) customers to access their pay record and update certain payroll information directly, without having to fill out any paper forms. Active and reserve military members, all DoD civilian employees, military retirees and annuitants can now use (E/MSS). Access to the system is available via the Internet using a personal computer (PC) or through an Interactive Voice Response System (IVRS) using a touch-tone phone. E/MSS provides the convenience of accessing the system either at home or the office nearly 24 hours a day 7 days a week, without the problems involved with paperwork. E/MSS allows 5 million potential users to review or make changes to their Federal and state tax information, financial allotments (not available to all customers), home or correspondence address, savings bonds and their direct deposit or electronic funds transfer (EFT) information. Initially Army, Navy and Air Force military members were only able to do Federal tax changes, direct deposit/EFT changes and Thrift savings Plan (TSP) elections. In 2002, they will be able to process allotment and address changes. In January 2002, DoD civilian employees will be able to view and print their 2001 wage and tax statement (W-2). 

Another benefit of E/MSS is the ability for Military members (active and reserve) and civilian employees to view and print their leave and earnings statement (LES) online. E/MSS also gives the customer the option of turning off the mailed hardcopy LES, saving the Department funds that can be used to support other DoD Services and Agencies. The LES sent via E/MSS virtually mirrors the existing hardcopy LES and is transmitted using the same strong encryption protocol. And if you forget to print one, E/MSS will be able to display your current plus the prior two LESs. E/MSS also eliminates any mail delays in receiving the hardcopy LES. In most cases, the electronic LES will be available up to 2 days prior to the pay date. 

Designed to be a user-friendly system, E/MSS has a help feature to ensure customers can view or make the desired changes with little or no difficulty. If a customer elects to make a change, the transaction is saved and sent to the payroll system the next day for update. Employees and members no longer have to wait until their leave and earnings statement is issued to see that an action was processed. Operating in a near real-time environment, E/MSS allows users to go back into the system a few days later and actually see that their payroll record has been updated. 

To ensure E/MSS has the most stringent security measures in place, DFAS has followed the guidelines established in the DoD Defense Information Technology Security Certification and Accreditation Process. E/MSS security was coordinated with the Office of the Secretary of Defense Command, Control, Communication and Intelligence. 

DFAS has established an E/MSS customer support unit (CSU) at its Cleveland Center. The CSU is open Monday through Friday 7 a.m. to 7:30 p.m. Eastern time at 1-800-390-2348. The CSU will answer any questions relating to E/MSS, including non-receipt of PIN numbers. E/MSS questions should not be directed to the employee’s CSR or military member’s FSU. 

Further details are available at the DFAS home page at www.dfas.mil.   Check it out…it will save you lots of time and peace of mind.

Uniformed Services Participation in the Thrift Savings Plan
On October 30, 200, President Clinton signed the Floyd D. Spence National Defense Authorization Act of Fiscal Year 2001 (Public Law 106-389).  One provision of the law extended participation in the Thrift Savings Plan (TSP) to members of the uniformed services.  This participation will include any member of the Ready Reserve receiving pay (IMAs, unit Reservists, and participating members of the Individual Ready Reserve (IRR)). 

The Thrift Savings Plan (TSP) is a retirement saving and investment plan that has been available to civilian employees of the Federal Government since 1987.  The purpose of the TSP is to provide a retirement income.  It offers participants the same type of savings and tax benefits that many private corporations offer their employees under the "401 (K) plans".

The TSP allows participants to save a portion of their pay in a special retirement account administered by the Federal Retirement Thrift Investment Board.  

TSP differs from the Military Retirement System in that participation in the TSP is optional and not automatic.  Members must sign up with their service to participate in the TSP.  Members contribute to the TSP from their own pay on a pre-tax basis, and the amount they contribute and the earnings attributable to their contributions belong to them.  

Uniformed services members will be able to enroll in the TSP beginning on October 9, 2001.  Members will be able to sign up to participate in the TSP during a special 60-day enrollment period, known as an open season, beginning on October 9, 2001, and ending on December 8, 2001.  Contributions to the TSP based on the sign-up will begin to be deducted from paychecks the first week of January 2002.  Members who do not enroll during the special open season will have two "open seasons" per year to enroll thereafter.  (Open seasons are currently May 15 through July 31 and November 15 through January 31.)

Enrollment forms will soon be available at the TSP website.  Once the forms are completed reservists submit the form to their reserve pay office (RPO).  IMAs may also obtain forms at their Active Duty Military Personnel Flight.  For investment counseling please contact the Family Support Center at your unit.  For further information, please contact HQ ARPC Customer Service at 1-800-525-0102 ext. 71388, or go to the TSP website at:    www.tsp.gov  For forms and publications regarding TSP visit their website at http://www.tsp.gov/forms/index-forms.html .
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USFJ 105 Ensures Smooth Transition Back To Reserve Force


From USFJ Det 105 Public Affairs

AKRON, Ohio (NNS) -- United States Forces Japan (USFJ) Detachment 105 is in the midst of welcoming home members of the unit who were mobilized to support the global war on terror. 

In many ways, this has taken on just as important a role as the actual mobilization. The leadership of the unit has made a commitment which extends to the deckplate and to the most junior sailors of USFJ. 

"The demobilization process must bring those who have been with the active component, back to the reserves as quickly and as smoothly as possible", stated the Commanding Officer, Capt. Dave Mitchell. 

After the events of September 11th, approximately one half of the unit members in USFJ Det 105 were recalled by their gaining command at Yokota Air Base, outside of Tokyo. 

As reservists have returned, the unit has made it a priority to make absolutely certain that the communication and the sense of teamwork does not diminish as roles are changed from active to reserve members. 

An example of this is that the newsletter which was established after the mobilization, The Link, is being carried over to become a standing communication tool for those both at home, those who are still mobilized, and family members. 

"We need to make sure that until every person is back and all issues resolved, our leadership remains focused on people. Communication is one of our tools to do this," stated Mitchell. The unit Family Relations Council has also stayed active, aiding the unit Ombudsmen in their efforts to be a link to family members. 

A key to making this effort successful is recognition that the families are also getting their loved ones at home after a long absence as well. As Mitchell observed, "this makes it even more important that the leadership be involved. We have to remember that their family has sacrificed in this war as well. We make every effort to help not only the servicemember, but the family also." 

Those returning from Yokota also bring a new skill set and experience to their units that were not present prior to mobilization. 

USFJ Det 105 is currently realigning many training and administrative functions carried out over drill weekends to better reflect duties and skills which members will utilize in their mobilization billets if called upon again. 

This initiative will bring the reserve unit more in line with the needs and knowledge levels of their active duty counterparts and utilize the experience which returning officers and enlisted bring back to increase readiness and possibly add innovation to the training process.

Through these efforts USFJ Det 105 is leading the way again in welcoming home those who have been on the active duty side of the war effort. 

As Mitchell reflected, "As Naval Reservists we all stand ready to mobilize and defend this nation. We train to it and it is our duty. I couldn't be prouder of not only the enlisted and officers I serve with, but those who have been on this mobilization. They and their families deserve our appreciation and support."

Reservists Add to Souda Bay Force Protection Punch

By Journalist 2nd Class Evelyn Bowie, NSA Souda Bay Public Affairs

SOUDA BAY, CRETE -- Recent events have heightened the need for military force protection and in order to meet higher security needs, members of the U.S. Naval Reserve force have been recalled to active duty. 

The mobilized reservists have played a vital role in Operations Noble Eagle and Enduring Freedom because extra military forces are needed on land, on the sea and in the air. The urgent need has lead to reservists being assigned to units stateside and overseas. One organization that relies heavily on reservists is Naval Coastal Warfare (NCW) Detachment, Souda Bay, Crete, Greece.

NCW consists of two units that have been activated to the Marathi Naval Pier Complex Souda Bay, Crete. The Mobile Inshore Undersea Warfare Unit (MIUWU) 202 and Inshore Boat Unit (IBU) 21 are the units and their mission is to keep ships and submarines protected from potential danger while entering and exiting the waterways of Souda Bay. 

Members of the units are primarily homeported in Newport, R.I. and are attached to NCW, Group 2, from Williamsburg, VA. Others are either attached to U.S. Naval Support Activity 0197, Souda Bay, Crete, Greece, homeported in Brunswick, Maine or cross-assigned from several units in various states. 

Lieutenant Kevin Quinn, Electronic Material Officer for MIUW-202 explains, "The Commander of the U.S. 6th Fleet required an increase in security in his area of responsibility and that’s the purpose of this unit."

MIUWU-202, which is comprised of about 10 percent active duty military personnel, provides security from shore through the use of sensors and other equipment. 

Concerning the unit’s mission Quinn explains, "Our job is to provide surface and subsurface surveillance in inshore areas throughout the world and the best tool for that is the human eye. It’s the best asset." 

Inshore Boat Unit 21 is the seafaring counterpart to MIUWU-202. Unlike the land-based MIUW unit, IBU-21 patrols from the water. The unit consists of patrol boats and crewmembers who rotate on around-the-clock watches for waterside security. They provide security for U.S. Navy sea-going vessels in and out of Souda Bay and are also responsible for clearing tugs and NATO ships.

Senior Chief Boatswain’s Mate Kevin O’Brien explains, "We provide the seagoing force and anti-terrorism protection to prevent any more USS Cole type incidents." 

O’Brien explains the importance of the unit: "We provide the best force protection in the Mediterranean. We ensure the area is well covered and we meet or exceed all requirements of force protection. We have amazing crews. They have to be out here in all types of weather, around the clock."

With MIUWU-202 standing watch from the shore and IBU-21 patrolling the bay, all aspects of force protection are being carried out to protect ships, submarines and ultimately Sailors in Souda Bay.

Smooth Sailing Ahead for Saluting Sailors and Their Families Travel Contest
 

By Robin A. Hillyer Miles, Navy Personnel Command MWR Division Public Affairs

MILLINGTON, Tenn. (NNS) -- Smooth sailing is ahead for Navy Morale, Welfare and Recreation’s (MWR) Saluting Sailors and Their Families program.

The goal of this program is to thank the Navy’s active-duty Sailors, Reservists and their families for their personal sacrifices and commitment to keep this nation, and others, free. The program consists of numerous trips considered by past winners as "events of a lifetime." Entry is free.

Sound too good to be true? Sorry you missed an opportunity to win? The opportunity arises again this summer to enter two contests occurring later this year: Thanksgiving Week Caribbean Cruise -- Holiday on the High Seas, and New Year’s Eve in New York City II. Beginning July 8, go to www.mwr.navy.mil and select "Saluting Sailors and Their Families." Additional details will be released soon.

“Saluting Sailors and Their Families is a program designed to show appreciation to, promote quality of life for, and support the sacrifices being made by Navy Sailors and their families since the events of Sept. 11,” said Ron Rossman, head of Navy Motion Picture Services (NMPS), and leader of the Saluting Sailors team. “This three-pronged program includes travel contests, movie sneak previews and base-level community support grants. Since it’s implementation in late 2001, Saluting Sailors and Their Families has touched approximately 230,000 Sailors and family members, which is more than 20 percent of the Navy.”

For more information on the travel contest program, go to www.mwr.navy.mil and select "Saluting Sailors and Their Families," where you will find updates on past, current and future contests. You may also receive an official entry form and the official rules by e-mailing contestinfo@persnet.navy.mil. 

The next two contests have four ways to enter: e-mail, Web submission, standard mail and fax. Your local MWR office has entry forms and information.

Entrants must be active-duty members or lawful dependents of the following: the Armed Forces; the Individual Ready Reserve (IRR) and Selected Reserve (SELRES), and active-duty members of the other Uniformed Services, or a family member serving, stationed or residing at a Navy installation, station, unit or ship. Only one member per family will be eligible to receive a prize. Winners of previous Saluting Sailors and Their Families contests are ineligible to participate in current or future contests for one calendar year from date of prize trip.

NMCB 40 Hosts "King Bee" at Camp Covington

By Journalist 1st Class Greg Frazho, Naval Mobile Construction Battalion 40 Public Affairs

CAMP COVINGTON, Guam (NNS) -- As they near the midway point of their current deployment, the Seabees of Naval Mobile Construction Battalion (NMCB) 40 welcomed two distinguished visitors to their camp.

Rear Adm. Michael Johnson, commander, Naval Facilities Engineering Command (NAVFAC) and chief of civil engineers, as well as CNO-directed Master Chief (CNOCM) Harrell Richardson, master chief petty officer of the Seabees, arrived over the weekend to assess the progress of "Fighting 40's" projects and talk to the troops about force protection, retention and the war on terrorism.

"Oo-rah, Forty," said the "King Bee" in his opening remarks. Johnson, who is a former commanding officer of NMCB 40, told the assembled battalion that his trip to Guam from Virginia included a stop in Hawaii to visit NMCB 40's detachment there. "They're doing well," he said. "They've done a super job. CINCPACFLT (Commander-in-Chief, Pacific Fleet) is talking about Det Hawaii," he said.

To NMCB 5 Augment, currently on deployment here since last year, Johnson said, "Our Reservists are double citizens. They have a day job and a weekend job. My hat's off to you. I wish to extend my thanks and appreciation to NMCB 5 Augment for defending the constitution."

The admiral also spoke of the current situation for Seabees in the war on terrorism.

"It started on our own turf with the World Trade Center and the Pentagon," said Johnson. "But we will win. It will take years. You will take place in this conflict. A big piece of that puzzle is engineers, dental, medical, civil affairs and chaplains. Combat support service is extremely important."

He elaborated with examples of all the countries to which the Seabees have sent detachments, including the current contingent on Basilan Island in the Philippines, which numbers 100 Seabees and 200 Marines. Johnson also mentioned the runway repair work that Seabees have done in Afghanistan at Camp Rhino and Kandahar.

"We're doing extremely well," he said. "Our retention continues to improve. I look forward to looking at the job sites. I wish you a safe deployment."

Later that day, Johnson and Richardson toured the camp. The tour included stops in the galley, the barracks, various work centers and finally the projects themselves. That included the guard house project on Commander, Naval Forces Marianas, where Builder 2nd Class (SCW) Jeremy Taylor gave the briefing.

After arriving from another project site, the King Bee went around the work area, where Seabees were building concrete walls as he watched. He asked several questions about the status of the project and when the roof would be added.

"It was just like talking to my lieutenant," said Taylor, a native of Miami, Texas. "I'd never met him before. He noticed stuff. He knows what's going on."

MARINE CORPS ITEMS

Corpsman honored, hailed hero for valiant  freeway rescue
 

 A Navy reserve corpsman with Weapons Company, 1st Battalion, 24th Marines, here, received top peacetime honors today for a rescue 10 months ago after a deadly multi-vehicle pileup on Interstate-75 just north of the Michigan-Ohio border. 

Petty Officer 3rd class Jeremy Walters, 32, of Bowling Green, Ohio, received the Navy and Marine Corps Medal, the highest Marine Corps medal given for heroism during peacetime, for pulling an unconscious man out of a burning vehicle and to safety just before it exploded.

 

“This is a medal given by the President (of the United States) and signed by the Commandant,” said Col. Thomas B. Sward, commanding officer of 24th Marine Regiment, based out of Kansas City, Mo. Nominations are “heavily scrutinized” when submitted to Headquarters Marine Corps, according to Sward who flew in from Kansas City to present the award.

 

“The level of importance of the medal itself deserves public celebration,” said Sward. “We wanted to make it (the presentation) special.” 

Sward pinned on the medal on Walters in front of a formation of Marines and Sailors. 

 

“He (Walters) had a good chance of losing his life,” said Sward, addressing the troops. “This medal is the peacetime equivalent of the Medal of Honor.”  

 

Walters claimed he didn’t do anything special. “I just did what I thought anyone would do for me if I was in that situation.” 

The eventful day, Aug. 17, 2001, began when a previous accident caused a long traffic jam on the interstate. Walters was in the traffic jam when a driver of a tractor-trailer failed to see the stopped traffic and rammed into a line of vehicles, causing a chain of explosions.  

 

“I was in the front of traffic when I heard the collision,” said Walters. “I saw cars burning in my side mirror.” That’s when instinct kicked in, and he and others ran to the scene. 

 

Walters grabbed a fire extinguisher and attempted to put out a fire that overtook an overturned car. He soon discovered the driver trapped and unconscious.  According to a witness testimony, several by-standers did nothing to assist while Walters rescued the man. 

“Everyone was just sitting there (watching),” said Walters. “I saw a car burning with someone unconscious inside.” 

Walters kicked in the front windshield and pulled the man to safety. In the process, he sustained multiple lacerations that required 28 stitches to his leg. 

“This heroic act and his level of performance under extreme pressure demonstrates what he’ll do for us in combat,” said Sward.

Story by Staff Sgt. Grady T. Fontana
NY Marine reservists deploy to Okinawa for training

Marine Aircraft Logistics Squadron-49, Marine Aircraft Group-49, 4th Marine Aircraft Wing, from Stewart, N.Y., deployed here as part of their annual two-week reserve training June 8-22.

The deployment was the first time the unit has deployed overseas, and the reservists from New York worked side by side with Marines from MALS-36, MAG-36, 1st MAW from June 8 to June 22 to sharpen their skills in their military occupations.

"Working overseas with MALS-36 is a very unique opportunity for the reservists," said Lt. Col. Kevin McCutcheons, commanding officer, MALS-36, a native of Wausau, Wis. "It allowed them to gain new experiences on the job and also interact with the Okinawan culture."

The new experience opened the MALS-49 Marines' eyes to the high operational tempo of working overseas. 

"The Marines here in MALS-36 are very busy," said Gunnery Sgt. Joseph Perez, hazardous materiel staff noncommissioned officer in charge, MALS-49. "It's a very high tempo unit, and we're lucky to train with such a unit."

This deployment gave the reserve unit a rare insight to working with active duty Marines.

"This deployment is my first time being able to see how active duty Marines work," said Cpl. Matthew Samuel, aviation supply, MALS-49. "Active Marines put a lot of hard work and sacrifice in what they do, and we feed off of that."

With the two working side by side, both the active and reserve Marines learn new job traits.

"They're like our mentors," said Samuel, who works as a police officer in New York when he is not training with the Marines in his unit. "We learn our jobs and responsibilities from them."

Perez, who has been part of the New York Police Department for the past 12 years, mentioned that being a police officer and Marine means strong responsibilities.

"It's a leadership role with being both a Marine reservist and a police officer," Perez said. "I teach my young Marines and the kids in my community youth program the same traits and principles."

As reservists apply their Marine Corps traits and principles in everyday life, they are ready at a moments notice to be activated.

"You never know when you'll be activated and have to leave," Perez said. "During the events of September 11, it was tough knowing that you're needed not only as a police officer, but as a Marine."

Soon after the terrorists attacks in New York, the reservists were called to duty as police officers.

"It was a rough period of time," Samuel said. "There was a feeling of helplessness. At that time, we took care of the ID (identification) check points and traffic as the other police officers went in to take care of things at Ground Zero.

"We all thought we were going to war," Samuel added. "Everything was happening too fast. Being a police officer and a Marine, the family was very worried, but I just want to do my duty as both."

Story by Lance Cpl. Nathaniel C. LeBlanc

Civilian Bosses Go To Drill With Marine Reservists

Marine Air Control Squadron 24 (MACS-24), Commanded by Lt. Col. Charlie Iaquinto, conducted a Bosses' Day on Friday 17 May 2002 for a small group of employers of the Reserve Marines assigned to the squadron. The objective of Bosses' Day was to give employers of the Marine Reservists an opportunity to visit the "reservist workplace" and get a better understanding of what their employees do on drill weekends. Bosses' Day is supported throughout the Department of Defense and encouraged by the Employer Support of the Guard and Reserve (ESGR) organization (www.esgr.org). 

Executive Officer Lt. Col. Joe Sheehan, MACS-24, from Akron, Ohio, welcomed the Bosses and explained the mission and history of the unit. The Bosses were given a brief on the responsibilities of employers and Reservists with regard to Reserve duties under the legislation known as Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA). The brief was followed by a tasty lunch consisting of a Meal Ready to Eat Lunch (MRE) field rations. Lunch was followed by a tour of the unit's motor transport section and a brief by Chief Warrant Officer-3 Jeff Permenter, MACS-24. Bosses were then loaded into a M1123 2-1/4 ton HMMWV (Hummer) and a M923 5-ton troop carrier and transported to Virginia State Military Reservation Camp Pendleton Rifle Range. There they observed the landing of a CH-46 Marine Helicopter and toured the aircraft.

Following the tour of the helicopter, the Bosses were transported to the MACS-24 communications and radar site for a demonstration of what the unit does in combat. MACS-24 fields the Tactical Air Operations Center (TAOC), which is the principle air defense agency for the Marine Air Ground Task Force. The TAOC detects, identifies and controls the intercept of hostile aircraft and missiles and provides navigational assistance to friendly aircraft. The MACS also provides air traffic control services for service, joint, and coalition operations. 

The Bosses returned to the Headquarters building for a static weapons display of small arms and crew served weapons. Pictures were taken of Bosses in helmets and protective vests with weapons in hand, trying to emulate their favorite Hollywood war movie heroes. This was followed by a tour of the Administration/Personnel, Operations, Logistics and Medical and Supply sections to show the Bosses the departments that keep the unit running smoothly.

The event concluded with a social party at the Sea Breeze Club at Fleet Combat Training Center, Dam Neck. Plans are underway for next year's event, which promises to be even better! 

Ty West, Direct Sales Manager for SunCom AT&T Wireless, took time out of his busy schedule to come and see what Master Gunnery Sgt. Jim Philyaw, Communications & Electronics Chief, MACS-24, does one weekend a month and two weeks out of the year. 

"I have a new appreciation for what Jim is doing when he is away. When Jim told my his unit was an aviation command and control squadron, I had no idea how technical the process could be," said West.

Philyaw is the SunCom Government Sales Representative for Hampton Roads.

"This was great! I feel that by allowing Jim to drill, I am also participating in the national defense of our country," said West at the end of the day.

The event was coordinated by Major Barry Kimbrough and Gunnery Sergeant Alvin Johnson from the Peacetime Wartime Support Team (PWST) assigned to MACS-24. The PWST performs community outreach events and other tasks that promote the Marine Corps in the community. For more information about Marine Forces Reserve, visit the website at www.mfr.usmc.mil. 


Story by GySgt. Alvin Johnson and Maj. Barry Kimbrough

Despite Bad Experience, Marine Returns to Corps for Comraderie

They are the front line of the Marine Corps. Every other Marine supports them to complete the mission. They are one of the most disciplined and highly trained warriors in the world -- they are the infantry.

It's amazing where these Leathernecks find the inner strength to carry packs weighing around 80 pounds -- not to mention the ammo, weapons and water -- for miles upon miles to reach their objective. After this death march to some -- it's time to fight the enemy. For reserve Sgt. Michael W. Walker, machine gun section leader, Weapons Platoon, 3rd Battalion, 23rd Marines, 4th Marine Division, it's the only way he'll have it.

"I didn't join the Marine Corps to sit on the sidelines, I enlisted in the Corps for one reason -- to be a grunt," said Walker, who was deployed here with his unit for Combined Arms Exercise 7-02.

After graduating from high school in 1994 in Bayminette, Ala., a small town outside Mobile, Walker started working as a welder at a shipyard, but soon realized he wanted to do something different.

"I asked myself the question could I see myself 30 years from now still doing this job," Walker said. The answer to the question was no, so he quit his job and went to the nearest recruiters office to enlist in the Marine Corps. 

At the School of Infantry after recruit training, he got to choose his specialty. "I asked what weapons Marines fire, and they told me about the Gulf (M240G medium machine gun)," Walker said, "so I'm going to be like Rambo -- I want to do that!"

While stationed at Lejeune Walker trained hard and deployed for a combined arms exercise, then with the 24th Marine Expeditionary Unit and finally with UNITAS 38, a training exercise conducted at various sites in South America.

Just when he thought things were going perfectly, however, the Marine Corps let Walker down.

An administrative problem had reduced his rank and cancelled his pay. Instead of getting promoted and becoming a machine gun instructor, he was being sent to Okinawa for his last year in the Corps. 

"My mom was just diagnosed with diabetes, bills were piling up, and I was wondering why the Corps is not taking care of me when I've done everything for them the best of my ability," Walker said.

Although the problems were finally resolved in Okinawa, he counted the days until he could get out. Everything had left a bad taste in his mouth, he said.

"When I first got out, all I thought about the Marine Corps was the bad things that happened to me while I was in," said Walker, who took a job with the sheriff's department.

"After six to eight months I started to think of all the good the Marine Corps has done for me," Walker said. "I realized the most important thing I missed was the camaraderie."

He was close to going back on active duty, when he thought of reserves. He went to the unit in Montgomery for a few drills and liked what they were all about.

"It's real funny, I never thought I'd ever go reserve," Walker said. " I never knew much about what they do, but they are infantry Marines just like any other active duty infantry company."

Walker, who has been in the reserves for about three years, plans to reenlist when his contract ends.

He is now in a leadership position doing what he loves best -- being part of a weapons platoon. Walker is also pursuing a degree in criminal justice and works as an electrician. After completing his degree he hopes to get a federal job with the Bureau of Alcohol, Tobacco, and Firearms or become a U.S. Marshal. 

In the end, the Marine Corps gave him money for college, friends for life, and the ability to make and achieve goals to give him what he wants out of life. 

"You can't let all the small hardships bring you down in the Corps," Walker said," You sacrifice everything for your country and the Corps -- you just got to realize in the long run the Corps and former Marines will always be there for you."

Story by Lance Cpl. Matthew J. Apprendi
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First Phase of Memorial Foundation Completed�  


   Contractors finished constructing the concrete cutoff (slurry) wall in mid-June, keeping the National WWII Memorial on schedule for dedication in the spring of 2004. Slurry wall construction, the first phase of the memorial’s foundation, had been underway since February 2002. The slurry wall prevents migration of groundwater under the memorial and anchors the outside perimeter of the foundation.�    The construction team has transitioned into the next phase in building the foundation. The rest of 2002 will be spent driving steel piles into bedrock to provide structural support for the foundation; excavating the memorial plaza, which will be six feet below street level when completed; constructing underground utility vaults; pouring the concrete foundation; and reconstructing the Rainbow Pool in the center of the memorial plaza.�    Granite should begin arriving at the site in February or March of next year, when the memorial will begin to take shape as the stone architectural elements are assembled.�    The construction site is located between the Lincoln Memorial and the Washington Monument, at the eastern end of the Reflecting Pool. The Second World War will be the only 20th century event commemorated on the Mall’s central axis.
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